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Declaration 
 

 

 

The college is following an effective performance appraisal system in order to evaluate and 

document the performance of employees and his / her contribution towards the growth of 

institution.  

The staff members submit a self-appraisal with relevant documents to Dead of Department. The 

HOD will verify the documents and forward to the Principal. A confidential score is given by the 

Principal and Administrator for each employee based on overall performance towards the work 

assigned to them. Final score is considered for appraisal award.   

 









Nirmala College of Pharmacy, Muvattupuzha

FACULTY PERFORMANCE APPRATSAL EVALUATTON 6U, &-0J4, - 23 1

Academic Performance Index- Indicator (MAX SCORE 100)

SI.
No.

Parameter Description API
Score

Your
Score

I University Exam pass oZ

common for all programs
(Max 20)

Pass %o x 20 (If Pass 7o is 60 or
above)

[If pass% is 78, the score will be
78 x 20 /100: 15.6 rounded to 16)

20 d,o

) Feedback on Faculties (Max
s)

(Actual score/4) x5; rounded of to
the next higher integer

5 4
3 Project Guidance (Max 5) Guiding

M.Pharm/Pharm.D/B.Pharm
research Project

5 5
4 Patents/Book Published

(Max 5)
Provisional Patents / Textbooks
Published with ISBN 5 {

5 Interaction with outside
world (Max 5)

Resource person in
FDP/Conference or any Invited
talks

5 {

6 Attending FDP (Max 5) >5 Days 5

2.5l-5 Days 2.5

7 Ongoing funded or
Consultancy
projects/completed (Max
10)

Grants more than 5-20 Lakhs l0

4.EGrants 2-5 Lakhs 7.5

Grants above 15000 upto2 Lakhs 5

I Faculties involvement in the
teaching learning process
(Max 10)

Faculties conducting additional
experiments / Mini projects 5

tO
Extra

5



C lasses/trainin g/brid gelremedial
classes

9 Examination duties
assigned and performed
(Max 5)

University invi gilation/question
paper
setting/evaluation/observer/coordin
ator

5 {

10 Planning and execution of
co- curricular and related
activities (Max 5)

Educational Tours/Industrial
trainin g/p lacements/Irl S S/sports/ca
mpus publications/Training
programs for faculties and students
etc

5 q

l1 Contribution to
management and
institutional activities (Max
10)

Members of Govemance &
Advisory Boards/Inspections &
Participated in various institutional
committees

5 lo

Involvement in organization of
Workshops, Conferences/Seminars

5

12 Professional Development
& Related activities (Max
s)

Membership in professional
bodies/ participation in subject
associations/ publications in
magazines and newspaper.

5 5

13 Joumal Publications/Papers
published in conference
(Max l0)

International Journal Pub lications
(lndexed with ISSN)

l0 lo
National Journal Publications
(Indexed with ISSN) 5

Papers published in
Conferences/Seminars

5

Total marks 100 1/t
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